














United States 2010

Gender Gap Index 2010 19 0.741
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) 1.00 = sample average
Key Indicators 038 ; ;
A - 0.00 = inequality
Total population (MIllIONS) .....euereerieneieeeereeesee e 304.06 1.00 = equality
Population growth (%) ... 0.92
GDP (USS DIllIONS).ceverreeeerereeeiesreee et sessanees 11,513.87
GDP (PPP) PEr CAPItA.....coiveeeeereeeeeeiseesessessessessess s sens s 46,350 Health Education
Mean age of marriage for women (YEars).......ccceeeveveeureveeeenvesreeiennnns 26
Fertility rate (births per Woman) .........cccoceeeeeiveeeeieeceveeesees e 2.10
Year women received right to VOte ........ccccoevevveecrvecerssenenne, 1920, 1965
Overall population sex ratio (male/female)........cccocveveererierecrerinennen 0.97
Politics
Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slz;:i(:)-
Economic Participation and Opportunity 6 0.799 0590 Female-to-male ratio
Labour force participation .......c..cocoeueeereererreersrenenens 43 0.85 0.69 68 80 0.85 I i
Wage equality for similar work (survey).................. 64 0.66 0.65 — — 0.66 I i
Estimated earned income (PPP US$).......ccccoveruennnes 5 0.87 0.53 34,996 40,000 0.87 I
Legislators, senior officials, and managers............ 1 0.74 0.27 43 57 0.74 I i
Professional and technical workers .........ccc.cocveuneee. 1 1.00 0.64 57 43 1.31 —
0.00 = INEQUALITY 1.00= EQUALITY 150
Educational Attainment 1 1.000 0929 Female-to-male ratio
LILEIACY TALE covvveeeeeeeeeeeeeeeeeeeeeeeseeseeeeesesseseessssssesssssssssnnenes 1 100 086 99 99 1.00 D
Enrolment in primary education.........ccoveeeeevcnerneenne 1 1.00 0.98 93 91 1.01 _E
Enrolment in secondary education ..........cccccveneeneenne 1 1.00 0.92 89 88 1.01 _i
Enrolment in tertiary education .........ccocveeeevcenernnnnns 1 1.00 0.86 97 69 1.40 —
0.00 = INEQUALITY 1.00= EQUALITY 150
Health and Survival 38 0979 0955 Female-to-male ratio
Sex ratio at birth (female/male) ......c.ccoveereernveecerennne 1 0.94 0.92 — — 0.96 I E
Healthy life eXpectancy.....nerneeneenseneiens 54 1.06 1.04 72 68 1.06 —
0.00 = INEQUALITY 1.00= EQUALITY 150
Political Empowerment 40 0.186 0.179 Female-to-male ratio
Women in parliament........cc.ccocveuereeeecerrerneeseieeenns 72 0.20 0.22 17 83 0.20 mmm '
Women in ministerial positions.................. .15 0.50 0.18 33 67 0.50 I i
Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing

Births attended by skilled health staff (%) ......ccooccooeeonrieoreeinnreneens
Contraceptive prevalence, married women (%)..

Infant mortality rate (per 1,000 live births)......cccccooeronrnnrinnrcinncnnes
Length of maternity [€aVe ......ccvrveeeenereeeereseeesssseseniens
Maternity leave benefits (% of wages paid)....There is no national

program; cash benefits may be provided at the state level
Provider of maternity CoOVErage .......oommemrnrereeerereesensssssssesessneens —
Maternal mortality ratio (per 100,000 live births).........ccocccosreunrrenne. "
Adolescent fertility rate (births per 1,000 women aged 15-19) .....41

Education and Training

Female teachers, primary education (%).......ccoccreeeermeeenmeeenecenreeennae 86
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 60
Female teachers, tertiary education (%) .......ccoeeermeerneeenneeenecesecennne 46

Employment and Earnings

Female adult unemployment rate (%)........cooccreereeeenmeeeneeesneeenseeeennees 5
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1abour fOrCe)....c.reeeeeeeeeeeee e 48
Ability of women to rise to positions
of enterprise leadership™ ... 4.97

Basic Rights and Social Institutions**
Paternal versus maternal authority......cooeeerneereereceneesnessenseneenenns —
Female genital MUtilation ... —
POIYGAMY oottt ess st ssnnnes —
Existence of legislation punishing acts

of violence againSt WOMEN........c.ovreeeerrerreneinneeeeessessssessssssssseenns —

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)
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United States 2006—2010

Rank Score (0.000 = inequality, 1.000 = equality)
Gender Gap Index 2010 (out of 134 countries) 19 0.741
A 1.0 —o===== N T T e -o- Education
Gender Gap Index 2009 (out of 134 countries) 31 0.717 ° " - - " | -o- Health
0.8
Gender Gap Index 2008 (out of 130 countries) 21 0.718 —=— Economics
: 06 —— Politics
Gender Gap Index 2007 (out of 128 countries) 31 0.700 04
Gender Gap Index 2006 (out of 115 countries) 23 0704 4,
'_/._/“
0.0
. 2006 2007 2008 2009 2010
Gender Gap Subindexes
Economic Participation and Opportunity Educational Attainment (Cont'd.)
Labour force participation Enrolment in primary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010.. 80 0.85 ; 2010. 91 101 .
2009 .. 81 0.85 2009. 92 1.01
2008.. 81 0.86 2008. 91 1.02
2007 .. 82 0.86 2007 . 94 0.96
2006 ... 73 (.82 —— 2006 94 0.96
0 20 40 60 80 100 0 20 40 60 80 100
Wage equality for similar work Enrolment in secondary education
Year Year Female Male  Female-to-male ratio
2070 i 4.62 88 1.01
2009. 87 1.02
2008. 88 1.00
2007. 83 1.03
2006. 89 1.02
1 2 3 4 5 6 7 0 20 40 60 80 100
Estimated earned income (PPP US$) Enrolment in tertiary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010.......... 34,996 40,000 0.87 . 69 1.40 ’
2009.......... 25,613 40,000 0.64 68 1.41
2008.......... 25,005 40,000 0.63 68 1.41
2007 .. .30,5681 40,000 0.62 69 1.39
2006.......... 29,017 40,000 0.62 69 1.39
0 10,000 20,000 30,000 40,000 0 20 40 60 80 100
Legislators, senior officials, and managers .
Year Female Male  Female-to-male ratio Political Empowermem
57 074 Women in parliament
57 074 E— Year Female Male  Female-to-male ratio
| :
58 O;g 2010 i, 17 83 0.20 mmmm
|
o8 8'8 2009 ... 17 83 020 M
|
54 085 2008 oo 17 83 020
0 2 o 8 8 100 2007 oo 16 84 019 .
Prof | and technical workers 2006 .......ccceee. 15 85 0.1 mmm
Year Female Male  Female-to-male ratio 0 0 a0 60 s 100
2010 cieiieinn 57 43 1.31 I Women in ministerial positions
2009 ..o 56 44 1.29 I Year Female Male  Female-to-male ratio
................. . | .
iggf 2; i: 1 23 2010 33 67 050 EE—
................. . |
2006 55 45 199 2009 ... 24 76 0.31 —
|
“““““““““ ’ 2008...............24 76 0.31 I
L 2007 . 14 86 0.17 -
2006 .......cccee. 14 86 0.17 EE
Educational Attainment 0 20 | 60 80 100
Literacy rate Years with female head of state
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010 i 99 99 1.00 2070 oo 0 50 0.00 i
2009 100 100 1.00 2009 ... 0 50 0.00
2008 ......ccoene 99 99 1.00 2008 ... 0 50 0.00
2007 oo 99 99 1.00 2007 oo 0 50 0.00
2006 ... 99 99 1.00 2006 ... 0 50 0.00
0 20 40 60 80 100 0 10 20 30 10 50

Note: Blue bars indicate female values and white bars indicate male values.
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Uruguay 2010

Gender Gap Index 2010 59 0.690
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) 1.00 = sample average
Key Indicators 0.80 ; i
. - 0.00 = inequality
Total population (MIllIONS) ......ccurieeeriereiieeeieeeei e 3.33 1.00 = equality
Population growth (%) ... 0.30
GDP (USS DIllIONS)..evvrrereerreeieseesiseses st 29.30
GDP (PPP) PEI CAPItA...oucvverreereresreeteeses st 9,654 Health Education
Mean age of marriage for women (YEars)......cccceeveeeeureveeeenvesresiennnns 23
Fertility rate (births per woman) .................. .2.10
Year women received right t0 VOte .......cccceeevveversiceeeeccsseee e 1932
Overall population sex ratio (male/female)........cccccvevveerervereeierinennen 0.93
Politics

Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slz;:i(:)-
Economic Participation and Opportunity 62 0.657 0.590 Female-to-male ratio
Labour force participation .......c..cocoeveereeserreersrnennnn 67 0.77 0.69 65 85 0.77 i
Wage equality for similar work (survey)................ 118 0.52 0.65 — — 0.52 I i
Estimated earned income (PPP US$).......ccccooveunnee. 82 0.54 0.53 7,994 14,668 0.54 I :
Legislators, senior officials, and managers............ 16 0.68 0.27 40 60 0.68 I i
Professional and technical workers .........ccc.cocveuneee. 1 1.00 0.64 53 47 1.13 —

0.00 = INEQUALITY 1.00= EQUALITY 150
Educational Attainment 1 1.000 0.929 Female-to-male ratio
LItErACY AR covvoroeeeeeeeeeceeeeseeeeesessssssssnssssssssssseeessssss 1 100 086 98 98 1.0 I
Enrolment in primary education.........ccoveeeeevcnerneenne 1 1.00 0.98 98 97 1.00 D
Enrolment in secondary education ..........cccccveneeneenne 1 1.00 0.92 71 64 1 —
Enrolment in tertiary education .........ccocveeeevcenernnnnns 1 1.00 0.86 82 47 1.75 —:-

0.00 = INEQUALITY 1.00= EQUALITY 150
Health and Survival 1 0.980 0.955 Female-to-male ratio
Sex ratio at birth (female/male) ......c.ccoveereernveecerennne 1 0.94 0.92 — — 0.96 I E
Healthy life @Xpectancy......oeeceesereeeesreseenenns 1 1.06 1.04 70 64 1.09 —

0.00 = INEQUALITY 1.00= EQUALITY 150
Political Empowerment 71 0123 0.179 Female-to-male ratio
WOMen in Pariament............cooeeeeesseeeesssseessesssesssesn 76 018 022 15 85 0.18 '
Women in ministerial positions.................. .48 0.27 0.18 21 79 0.27 i
Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing
Births attended by skilled health staff (%) ......ccooccooeeonrieoreeinnreneens
Contraceptive prevalence, married women (%)..
Infant mortality rate (per 1,000 live births).......ccooooeenereonncennrinnnenn.
Length of maternity [€aVe ......ccvrveeeenereeeereseeesssseseniens 12 weeks
Maternity leave benefits (% of wages paid) ......ccc.cccoueveneeen. 100% for
private-sector employees; special system for civil servants
Provider of maternity coverage ... Social security system
Maternal mortality ratio (per 100,000 live births).........ccocccorveunrreene. 20
Adolescent fertility rate (births per 1,000 women aged 15-19) .....63

Education and Training

Female teachers, primary education (%).......ccoccereeeermeeenmeeeneeenseeennae 92
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 72
Female teachers, tertiary education (%) ........cecneeermeeenneeeneeenneeennae —

Employment and Earnings

Female adult unemployment rate (%).......ccooceeeenmeeeneeerreeeereeesseeeennes 10
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1abour fOrCe)... ..t 46
Ability of women to rise to positions
of enterprise leadership™ ... 3.79

Basic Rights and Social Institutions**

Paternal versus maternal authority ..0.00
Female genital MUtilation.........cc.ceereereeneennenneeeseseees s 0.00
POIYGAMY oottt snssssesssnsnn 0.00
Existence of legislation punishing acts

of violence againSt WOMEN ........c.couereeenrenrereressreeessnsssseeesessnenns 0.42

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)

308 Country Profiles

Global Gender Gap Report 2010



Uruguay 2006—2010

Rank Score (0.000 = inequality, 1.000 = equality)
Gender Gap Index 2010 (out of 134 countries) 59  0.690
R 1.0 - [ IE - SR -o- Education
Gender Gap Index 2009 (out of 134 countries) 57 064 ; - - - " | -o- Health
Gender Gap Index 2008 (out of 130 countries) 54 0.691 —=— Economics
: 06 —— Politics
Gender Gap Index 2007 (out of 128 countries) 78 0.661 04
Gender Gap Index 2006 (out of 115 countries) 66 0655 5
00 .—./_‘\‘
. 2006 2007 2008 2009 2010
Gender Gap Subindexes
Economic Participation and Opportunity Educational Attainment (Cont'd.)
Labour force participation Enrolment in primary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010.. 85 0.77 2010. 97 1.00 .
2009 .. 85 0.76 2009. 97 1.00
2008 .. 86 0.78 2008. 100 1.00
2007 .. 86 0.77 2007.. — 098
2006 ... 78 (.72 (— 2006.......c.ccccenns —_ — 0.98
0 20 40 60 80 100 0 20 40 60 80 100
Wage equality for similar work Enrolment in secondary education
Year Year Female Male  Female-to-male ratio
2070 i 3.62 64 1.1
2009. 64 1.11
2008. — 113
2007. — 113
2006. — 113
1 2 3 4 5 6 7 0 20 40 60 80 100
Estimated earned income (PPP US$) Enrolment in tertiary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010 ... 7,994 14,668 (.54 e— 2010 . 82 47 1.75
2009............ 7,456 13,097 (.57 [e— 2009 ... 82 47 1.75
2008............ 7,203 12,890 0.56 =—— 2008 ... 58 35 .68 ————
2007 .. 12,240 0.55 = — 204
2006............ 5,763 10,950 0.53 = 26  2.04
0 10,000 20,000 30,000 40,000 0 20 40 60 80 100
Legislators, senior officials, and managers .
Year Female Male  Female-to-male ratio Political Empowermem
60 068 Women in parliament
60 0.68 NEE—— Year Female Male  Female-to-male ratio
| :
60 0'62 2010 i, 15 85 0.18 mmmm
25 8'5 I——— 2009 ... 12 88 014 mmm
5 054 Wm——— 2008 ..o 12 88 014 mmm
0 2 o 8 8 100 2007 oo 11 89 (.12 mmm
Prof | and technical workers 2006 .......ccceee. 11 89 0.12 m
Year Female Male  Female-to-male ratio 0 0 a0 60 s 100
2010 cieiieinn 53 47 113 Women in ministerial positions
2009 ..o 53 47 103 — Year Female Male  Female-to-male ratio
................. . |
iggf 22 i; 1 12 2010 .. 21 79 027 m—
................. . |
2006 53 47 113 2009 ... 29 71 040 N——
|
“““““““““ ’ 2008................29 71 040 NI
o % 4 B0 8 10 2007 oo 0 100 0.0
2006 ... 0 100 0.00
Educational Attainment 0 20 | 60 80 100
Literacy rate Years with female head of state
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010 i 98 98 1.01 2070 oo 0 50 0.00
2009 ... 98 97 1.01 2009 ... 0 50 0.00
2008 ......ccoeen 98 98 1.01 2008 ... 0 50 0.00
2007 oo 98 98 1.01 2007 oo 0 50 0.00
2006 ... 98 97 1.01 2006 ..o 0 50 0.00
0 20 40 60 80 100 0 10 20 30 10 50

Note: Blue bars indicate female values and white bars indicate male values.
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Venezuela 2010

Gender Gap Index 2010 64 0.686
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) 1.00 = sample average
Key Indicators 0.80 ; i
. - 0.00 = inequality
Total population (MIllIONS) ... 27.94 1.00 = equality
Population growth (%) ...c..eeeeceeceeeeieeeee e senes 1.63
GDP (USS DIllIONS)...vuerereeieeeeeseeeeeeseese et 166.62
GDP (PPP) PEr CaPIta.....coeeveeeerereeeeeeieese ettt sase s 11,246 Health Education
Mean age of marriage for women (YEars).......cccoeveveevrerverenressesiennnns 23
Fertility rate (births per woman) .................. ...2.50
Year women received right t0 VOte .......cccceeeeeveiieecveccsseee e 1946
Overall population sex ratio (male/female)........cccccveveereriereereninennnes 1.01

Politics

Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slz;:i(:)-

Economic Participation and Opportunity 83 0.615 0590 Female-to-male ratio

Labour force participation .......c..cocoeveereererreersrerennns 91 0.66 0.69 55 83 0.66 I i

Wage equality for similar work (survey) ................. 92 0.61 0.65 — — 0.617 I i

Estimated earned income (PPP US9)............ .98 0.48 0.53 7,924 16,344 0.48 I :

Legislators, senior officials, and managers............ 53 0.44 0.27 31 69 0.44 i

Professional and technical workers .........ccc.cocveuneee. 1 1.00 0.64 64 36 1.81 —.
0.00 = INEQUALITY 1.00= EQUALITY 150

Educational Attainment 31 0999 0929 Female-to-male ratio

LILErACY FALE covveveeeeeeeeeeeeeeeeeeeeeeeeseessseesssseessssesssssssessnneees 58 1.00  0.86 95 95 1.00

Enrolment in primary education.........ccocveeevevcenerneenne 1 1.00 0.98 90 90 1.00 D

Enrolment in secondary education ..........ccccveveuneenne 1 1.00 0.92 74 66 1.12 —

Enrolment in tertiary education .........ccocveeevevieninnnenne 1 1.00 0.86 99 59 1.69 I
0.00 = INEQUALITY 1.00= EQUALITY 150

Health and Survival 1 0980 0.955 Female-to-male ratio

Sex ratio at birth (female/male) ......c.ccoveereernveecerennne 1 0.94 0.92 — — 0.95 I E

Healthy life eXpectancy.......enenneesscenneienens 1 1.06 1.04 68 64 1.06 —
0.00 = INEQUALITY 1.00= EQUALITY 150

Political Empowerment 55 0.152 0.179 Female-to-male ratio

Women in parliament...........ccocveuereeeeeerrerseeeciesnad 68 0.21 0.22 17 83 0.21 mm '

Women in ministerial positions.................. .34 0.35 0.18 26 74 0.35 I i

Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing

Births attended by skilled health staff (%) ......ccooccooeeonrieoreeinnreneens
Contraceptive prevalence, married women (%)..
Infant mortality rate (per 1,000 live births).......ccooooeenereonncennrinnnenn.
Length of maternity [€aVe ......ccvrveeeenereeeereseeesssseseniens
Maternity leave benefits (% of wages paid) .......cccoueennreernreererenne.
Provider of maternity coverage .......ccoeeveveeeverennne
Maternal mortality ratio (per 100,000 live births).........ccocccorveunnreene.
Adolescent fertility rate (births per 1,000 women aged 15-19) .....91

Education and Training

Female teachers, primary education (%).......ccoccreeeermeeenmeeenecenreeennae 81
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 64
Female teachers, tertiary education (%) .......ccoceormeenneeenneeenecerecennne 34

Employment and Earnings

Female adult unemployment rate (%)........ccoceereereeeenmeeeneeesneeenseeeennees 8
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1abour fOrCe)....c.reeeeeeeeeeeee e 42
Ability of women to rise to positions
of enterprise leadership™ ... 4.62

Basic Rights and Social Institutions**

Paternal versus maternal authority ..0.00
Female genital MUtilation.........cc.ceereereeneennenneeeseseees s 0.00
POIYGAMY oottt snssssesssnsnn 0.00
Existence of legislation punishing acts

of violence againSt WOMEN ........c.couereeenrenrereressreeessnsssseeesessnenns 0.42

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)
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\Venezuela 2006—

2010

Rank Score (0.000 = inequality, 1.000 = equality)
Gender Gap Index 2010 (out of 134 countries) 64  0.686
R 1.0 gm===c@===== o————= === 9 -o- Education

Gender Gap Index 2009 (out of 134 countries) 69 0.684 08 -o- Health
Gender Gap Index 2008 (out of 130 countries) 59 0.688 06 —=— Economics

- —— Politi
Gender Gap Index 2007 (out of 128 countries) 55 0.680 04 h—
Gender Gap Index 2006 (out of 115 countries) 57 0666

0.0

2006 2007 2008 2009 2010

Gender Gap Subindexes

Economic Participation and Opportunity

Labour force participation

Year Female Male  Female-to-male ratio

2010.. 83  0.66 —
2009 .. 84 (.65 —

2008 .. 86 0.74

2007 .. 86 (.72 ——
2006 ... 83 (.69

0 20 40 60 80

Wage equality for similar work

Educational Attainment (Cont’d.)

Enrolment in primary education

Year Female Male  Female-to-male ratio
2010. 90 1.00 .
2009. 90 1.00
2008. 91  1.00
2007 . 91 1.01
2006 92 1.01
100 0 20 40 60 80 100

Enrolment in secondary education

Year Year Female Male  Female-to-male ratio
2010 i 4.26 66 1.12
2009. 66 1.12
2008. 62 1.14
2007. 59 1.15
2006. 57 1.15
1 2 3 4 5 6 7 0 20 40 60 80 100
Estimated earned income (PPP US$) Enrolment in tertiary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010............ 7,924 16,344 (.48 —m 59  1.69
2009............ 7,781 14,397 (.54 (e— 38 1.08 ‘——
2008............ 4,560 8,683 0.563 == 38 1.08 ‘e—
2007 .. 7,982 051 =— — 1.08
2006............ 2,890 6,929 042 = 38 1.08
0 10,000 20,000 30,000 40,000 0 20 40 60 80 100
Legislators, senior officials, and managers .
Year Female Male  Female-to-male ratio Political Empowermem
69 044 IE— Women in parliament
73 037 —— Year Female Male  Female-to-male ratio
;3 0'3; — 2010 v, 17 83 021 -
g 82 — 2009 ... 19 81 023 -
73037 m— 2008 ..o 19 81 023 -
0 2 4 B0 80 100 2007 oo 19 81 023
Professional and technical workers 2006 .......ccocenen. 18 82 022 mmmm
Year Female Male  Female-to-male ratio 0 0 a0 60 s 100
2010 cieiieinn 64 36 1.81 I Women in ministerial positions
2009 ..o 61 39 1.56 I Year Female Male  Female-to-male ratio
................. . | .
iggf 21 22 1 EZ 2010 26 74 035 E——
................. . |
2006 6 39 6 2009 ... 21 79 0.27 -
|
""""""""" ! 15 2008...........21 79 027 —
L 2007 . 14 86 0.6
2006 .......ccccenenn 14 86 0.16 .
Educational Attainment 0 20 | 60 80 100
Literacy rate Years with female head of state
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010 .., 95 95 1.00 2010 i 0 50 0.00 i
2009 ... 93 93 0.99 2009 ... 0 50 0.00
2008 93 93 0.99 2008 ..o 0 50 0.00
2007 oo 93 93 0.99 2007 oo 0 50 0.00
2006 ... 87 94 0.93 2006 ..o 0 50 0.00
0 20 40 60 80 100 0 10 20 30 10 50
Note: Blue bars indicate female values and white bars indicate male values.
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Vietnam 2010

Gender Gap Index 2010 12 0.678
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) 1.00 = sample average
Key Indicators 0.80 ; i
. - 0.00 = inequality
Total population (MIllIONS) ... 86.21 1.00 = equality
Population growth (%) ...c..eeeeceeceeeeieeeee e senes 1.23
GDP (USS DIllIONS)....vvrreeeerreeieseesieesee st 55.80
GDP (PPP) PEI CAPItA...ouveecveeeeresresieeses s sssesse e sesses 1,051 Health Education
Mean age of marriage for women (YEars).......cccevuveeeeurevveeesresreeiennnns 23
Fertility rate (births per woman) .................. .2.10
Year women received right t0 VOte .......cccceeeeeveiieecveccsseee e 1946
Overall population sex ratio (male/female)........ccccccveveererierccrerinennen 0.98
Politics

Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slfe;:i%
Economic Participation and Opportunity 33 0721 0.59% Female-to-male ratio
Labour force participation .......c..cocoeeeereererreesrerenns 12 0.92 0.69 74 81 0.92 i
Wage equality for similar work (survey) ................. 39 0.71 0.65 — — 0.71 I i
Estimated earned income (PPP US9)............ .28 0.69 053 2,131 3,069 0.69 I :
Legislators, senior officials, and managers............ 84 0.28 0.27 22 78 0.28 i
Professional and technical workers ..........ccc.cocvevneee. 1 1.00 0.64 51 49 1.05 —

0.00 = INEQUALITY 1.00= EQUALITY 150
Educational Attainment 106 0924 0929 Female-to-male ratio
LItErACY AR covooooeeoeeeeeeeeeeeeeeeeessssssssssssssenssnsseeeeess 86 095 086 90 95 0.95 I
Enrolment in primary education.......c.cccoovereeneunee 119 0.95 0.98 91 96 0.95 I
Enrolment in secondary education ............ccoceeen. 101 0.96 0.92 68 n 0.96 I i
Enrolment in tertiary education .......ccccoccvcnvvnennee 105 0.73 0.86 8 " 0.73 I i

0.00 = INEQUALITY 1.00= EQUALITY 150
Health and Survival 127 0947 0.955 Female-to-male ratio
Sex ratio at birth (female/male) ......cccccoouveverrrernceee. 129 0.90 0.92 — — 0.90 E
Healthy life @Xpectancy.......oeeceerereeeesresirenens 1 1.06 1.04 66 62 1.06 —

0.00 = INEQUALITY 1.00= EQUALITY 150
Political Empowerment 72 0118 0.179 Female-to-male ratio
WOMEN iN PariameNnt............eereeeeesseeeeseseeessesssesssssnn 32 035 022 26 74 0.35 '
Women in ministerial positions........c..ccceeevevniunnee 123 0.04 0.18 4 96 0.04 n i
Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing

Births attended by skilled health staff (%) ......ccoocooeeonrieoneeennreneens
Contraceptive prevalence, married women (%)..
Infant mortality rate (per 1,000 live births).......ccooooeenereonncennrinnnenn.
Length of maternity [€aVe ......cccovveeeererererreeeesseseeeseenns

Maternity leave benefits (% of wages paid) .......ccccoueenmernnrernnens
Provider of maternity coverage .......coueuveeen. Social insurance fund
Maternal mortality ratio (per 100,000 live births).........cc.ccccoovenneen. 150
Adolescent fertility rate (births per 1,000 women aged 15-19) .....35

Education and Training

Female teachers, primary education (%).......ccoccereeeermeeenmeeeneeenseeennae 77
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 64
Female teachers, tertiary education (%) .......ccoeeermeerneeenneeenecesecennne 45

Employment and Earnings

Female adult unemployment rate (%)........cooccreereeeenmeeeneeesneeenseeeennees 2
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1abour fOrCe)....c.reeeeeeeeeeeee e 40
Ability of women to rise to positions
of enterprise leadership™ ... 4.83

Basic Rights and Social Institutions**

Paternal versus maternal authority ..0.00
Female genital MUtilation.........cc.ceereereeneennenneeeseseees s 0.00
POIYGAMY oottt snssssesssnsnn 0.00
Existence of legislation punishing acts

of violence againSt WOMEN ........c.couereeenrenrereressreeessnsssseeesessnenns 0.75

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)
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Vietnam 20062010

Rank Score (0.000 = inequality, 1.000 = equality)

Gender Gap Index 2010 (out of 134 countries) 72  0.678

i 1.0 o===== === Ty ey -o- Education
Gender Gap Index 2009 (out of 134 countries) Al 0.680 08 ommooi a--_Z2 o--Zz= 3 | o Health
Gender Gap Index 2008 (out of 130 countries) 68 0.678 06 b —e | —— Economics

- —— Politi
Gender Gap Index 2007 (out of 128 countries) 42 0.689 04 —
Gender Gap Index 2006 (out of 115 countries) — — 02
0.0
2006 2007 2008 2009 2010

Gender Gap Subindexes

Economic Participation and Opportunity

Labour force participation

Educational Attainment (Cont’d.)

Enrolment in primary education

Year Female Male  Female-to-male ratio
2010 .. 81 0.92
2009 .. 81 0.92
2008 .. 82 094
2007 .. 82 094
2006........cccccn... — — —
0 20 40 60 80 100
Wage equality for similar work
Year Score
2010 oo 5.00 E——
2009. |
2008. |
2007. |
2006 .
1 2 3 4 5 6 7
Estimated earned income (PPP USS$)
Year Female Male  Female-to-male ratio
2010............ 2,131 3,069 0.69 ™=
2009............ 1,962 2,761 071 ™=
2008............ 2,640 3,604 070 ==
2007 .. 3,220 071 ™=
2006.......cccoeannnn —_ —
0 10,000 20,000 30,000 40,000
Legislators, senior officials, and managers
Year Female Male  Female-to-male ratio
2010 ..o 22 78 0.28 —_
2009 ... 22 78 0.28 =
2008.....ccoveienn 22 78 0.28 .
78 0.28 =
0 20 40 60 80 100
Professional and t | workers
Year Female Male  Female-to-male ratio
2010 i 51 49 1.05 IEE—
2009 ... 51 49 1.05 I
2008.......cccveeenn 51 49  1.04 NI
2007 .o 51 49 1.05 I
2006.......cccoeeneen — — —
0 20 40 60 80 100
Educational Attainment
Literacy rate
Year Female Male  Female-to-male ratio
2010 .., 90 95 0.95
2009 ..o 87 94  0.93
2008 87 94 0.93
2007 oo 87 94  0.93
2006.......cccoeenen — — —
0 20 40 60 80 100

Year Female Male  Female-to-male ratio
2010. 96 0.95
2009.. —_ —
2008.. _ -
2007.. —_ —
2006........ccccenns — — —
0 20 40 60 80 100
Enrolment in secondary education
Year Female Male  Female-to-male ratio
71 0.96
71 0.96
71 0.96
71 0.96
0 20 40 60 80 100
Enrolment in tertiary education
Year Female Male  Female-to-male ratio
11 0.73 =
11 0.74 ==
11 072 ==
19 0.71 W=
0 20 40 60 80 100
Political Empowerment
Women in parliament
Year Female Male  Female-to-male ratio
2010 ., 26 74 035 E—
2009 ... 26 74 0.35
2008......ccceenenn 26 74 0.35 [
2007 .o 27 73 0.38 Im——
2006.......ccceenen — —_ —
0 20 40 60 80 100
Women in ministerial positions
Year Female Male  Female-to-male ratio
2010 i 4 96 0.04 m
2009 ... 4 96 0.04 m
2008 .....cciiiiin 4 96 0.04 ®m
2007 .o 12 89 0.13 mm
2006.......ccceenee — —_ —
0 20 40 60 80 100

Years with female head of state

Year Female Male  Female-to-male ratio
2010 i 0 50 0.00

2009 ... 0 50 0.00

2008 ..o 0 50 0.00

2007 oo 0 50 0.00
2006........ccecnnen — —_ —

o
o

20 30 40 50

Note: Blue bars indicate female values and white bars indicate male values.
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Yemen 2010

Gender Gap Index 2010 134 0.460
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) = sample average
Key Indicators ) .
. - 0.00 = inequality
Total population (MIllIONS) ... 22.92 1.00 = equality
Population growth (%) ....c..ceeeeeeceeeeieeeee e senes 2.87
GDP (USS DIllIONS)....vvrreeeerreeieseesieesee st 12.86
GDP (PPP) PEI CAPItA...ouveecveeeeresresieeses s sssesse e sesses 1,160 Health Education
Mean age of marriage for women (YEars).......cccevuveeeeurevveeesresreeiennnns 22
Fertility rate (births per Woman) ..........ccoocueeeveveerersercereeseseeseesesieeins 5.20
Year women received right to VOte ........cccoeveuveeecivercvssenenne, 1967, 1970
Overall population sex ratio (male/female)........cc.cccvcveerervereerernennnee 1.02
Politics

Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slfe;:i%
Economic Participation and Opportunity 134 0195 0590 Female-to-male ratio
Labour force participation .........ccoveeeeeerenricrenens 131 0.28 0.69 21 74 0.28 i
Wage equality for similar work (survey)................. — — 0.65 — — — i
Estimated earned income (PPP US9)..................... 126 0.25 0.53 921 3,715 0.25 :
Legislators, senior officials, and managers.......... 125 0.02 0.27 2 98 0.02 | i
Professional and technical workers............cc....... 115 0.18 0.64 15 85 0.13 N i

0.00 = INEQUALITY 1.00= EQUALITY 150
Educational Attainment 132 0.657 0929 Female-to-male ratio
LItEraCYy FALE coovvooceeeeeeeeeeeenseeeeesssssssssmnsssessnsssneenes 130 054  0.86 43 79 054 DO i
Enrolment in primary education.........cccocvcrvenennee 131 0.83 0.98 66 79 0.83 I :
Enrolment in secondary education ............ccoceeen. 130 0.53 0.92 26 49 0.53 I i
Enrolment in tertiary education ...........ccoeeevvevnnnee. 122 0.42 0.86 6 14 0.42 i

0.00 = INEQUALITY 1.00= EQUALITY 150
Health and Survival 81 0973 0955 Female-to-male ratio
Sex ratio at birth (female/male) ......c.ccoveereernveecerennne 1 0.94 0.92 — — 0.95 I E
Healthy life @XpectanCy......ccceeeeneiveieeeieineieens 89 1.04 1.04 55 53 1.04 —

0.00 = INEQUALITY 1.00= EQUALITY 150
Political Empowerment 130 0.016 0.179 Female-to-male ratio
Women in parliament.......ccooreeneneenneensenseneneanns 128 0.00 0.22 0 100 0.00 '
Women in ministerial positions........c..ccceeevevniunnee 114 0.06 0.18 6 94 0.06 W i
Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing

Births attended by skilled health staff (%) ......ccoocooeeinrieonneennrnneens
Contraceptive prevalence, married women (%)..
Infant mortality rate (per 1,000 live births).......ccooooeenereonncennrinnnenn.
Length of maternity [€aVe ..o
Maternity leave benefits (% of wages paid) .......ccccoueenmernnrernnens
Provider of maternity CoOVerage .......cveeneererreersseseeesennenens
Maternal mortality ratio (per 100,000 live births).........cc.ccccoevernneen.
Adolescent fertility rate (births per 1,000 women aged 15-19) .....80

Education and Training

Female teachers, primary education (%).......ccoccereeeermeeenmeeeneeenseeennae 20
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 21
Female teachers, tertiary education (%) .......ccoeeermeerneeenneeenecesecennne 17

Employment and Earnings
Female adult unemployment rate (%) .......cooceeerreeeneeerneeesreeesseeeennns —
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1aboUr fOrCe)... e 6
Ability of women to rise to positions

of enterprise [eadership® ... —

Basic Rights and Social Institutions**
Paternal versus maternal authority

Female genital MUtilation.........cc.ceereereeneennenneeeseseees s 0.00
POIYGAMY ettt ssessnsnns 1.00
Existence of legislation punishing acts

of violence againSt WOMEN ........c.couereeenrenrereressreeessnsssseeesessnenns 0.75

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)
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Yemen 20062010

Rank Score (0.000 = inequality, 1.000 = equality)
Gender Gap Index 2010 (out of 134 countries) 134 0.460
A 1.0 —==========0=====0===—== -o- Education
Gender Gap Index 2009 (out of 134 countries) 134 ode1 ° © '° - ® | -o- Health
Gender Gap Index 2008 (out of 130 countries) 130 0.466 06 __o | ™ Economics
- : === = —— —— Politics
Gender Gap Index 2007 (out of 128 countries) 128 0.451 04
Gender Gap Index 2006 (out of 115 countries) 115 0459
0.0
. 2006 2007 2008 2009 2010
Gender Gap Subindexes
Economic Participation and Opportunity Educational Attainment (Cont'd.)
Labour force participation Enrolment in primary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010.. 21 74 028 — 2010. 79 0.83 .
2009 .. .23 67 0.34 — 2009. 85 0.76
2008 .. 31 77 040 — 2008. 85 0.76
2007 .. 31 78 0.4Q e— 2007 . 87 0.73
2006 ......cccceenen 30 75 (.39 e— 2006 87 0.73
0 20 40 60 80 100 0 20 40 60 80 100
Wage equality for similar work Enrolment in secondary education
Year Score Year Female Male  Female-to-male ratio
— 046
46 040 —
12 3 4 5 6 7 0 20 40 60 80 100
Estimated earned income (PPP US$) Enrolment in tertiary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010 oo, 921 3,715 025 = ’ 14 042 =
2009............ 1,038 3,454 030 = 14 037 =
1,422 030 ' 14 037 =
1,346 0.30 ' 14 038 =
1,349 031 ' 14 038 ™=
0 10,000 20,000 30,000 40,000 0 20 40 60 80 100
Legislators, senior officials, and managers .
Year Female Male  Female-to-male ratio Political Empowermem
98 002 1 Women in parliament
96 004 ® Year Female Male  Female-to-male ratio
32 8'82 : 2010 0 100 0.00 '
96 0'04 E 2009 ... 0 100 0.00
’ 2008 ..o 0 100 0.00
0 2 4 B0 80 100 2007 coovvooen. 0 100 0.00
Prof | and technical workers 2006 .....coiiiis 0 100 0.00
Year Female Male  Female-to-male ratio 0 0 a0 60 s 100
2010 .o 15 85 0.18 mmmm Women in ministerial positions
2009 ..o 15 85 0.18 mmmm Year Female Male  Female-to-male ratio
iggf """"""""" 12 zg 8'12 __ 2010 oo 6 94 006 m
2006 15 5 0-18 - 2009 ... 6 94 0.06 M
“““““““““ ’ 2008...................6 94 0.06 =
L 2007 .o 3 97 003 W
2006 ... 3 97 0.03 H
Educational Attainment 0 20 | 60 80 100
Literacy rate Years with female head of state
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010 i 43 79 0.54 ——— 2070 oo 0 50 0.00 i
2009 ... 39 76 0.5 re— 2009 ... 0 50 0.00
2008 ......ceoenn 40 77 0.53 — 2008 ... 0 50 0.00
2007 oo 30 71 0.43 — 2007 oo 0 50 0.00
2006.......ccccvnn. — — — 2006 ..o 0 50 0.00
0 20 40 60 80 100 0 10 20 30 10 50

Note: Blue bars indicate female values and white bars indicate male values.
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/ambia 2010

Gender Gap Index 2010 106 0.629
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) 1.00 = sample average
Key Indicators 0.80 ; i
. - 0.00 = inequality
Total population (MIllIONS) ... 12.62 d 1.00 = equality
Population growth (%) ....c..ceeeeeeceeeeieeeee e senes 2.46
GDP (USS DIllIONS)...verirerercereeresreeeteees e sesseseas 4.89
GDP (PPP) PEI CAPItA...ouveecveeeeresresieeses s sssesse e sesses 1,134 Health Education
Mean age of marriage for women (YEars).......cccevuveeeeurevveeesresreeiennnns 21
Fertility rate (births per woman) .................. .5.80
Year women received right t0 VOte .......cccceeeeeveiieecveccsseee e 1962
Overall population sex ratio (male/female)........cccccveveereriereereninennnes 1.00

Politics

Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slfe;:i%
Economic Participation and Opportunity 88 0.601 0.590 Female-to-male ratio
Labour force participation .......c..coceeveereererreersrerennns 72 0.76 0.69 60 79 0.76 I i
Wage equality for similar work (survey) ................. 16 0.76 0.65 — — 0.76 I i
Estimated earned income (PPP US9)............ .76 0.56 0.53 980 1,740 0.56 I :
Legislators, senior officials, and managers............ 88 0.23 0.27 19 81 0.23 . i
Professional and technical workers............cc....... 102 0.46 0.64 31 69 0.46 i
0.00 = INEQUALITY 1.00= EQUALITY 150
Educational Attainment 119 0.847 0929 Female-to-male ratio
LItEraCYy FALE coovvooceeeeeeeeeeeenseeeeesssssssssmnsssessnsssneenes 118 076  0.86 61 81 076 i
Enrolment in primary education.........ccocveeevevcnerneenns 1 1.00 0.98 96 95 101 I
Enrolment in secondary education ............coceeen. 120 0.82 0.92 39 47 0.82 I i
Enrolment in tertiary education .......cccccocvevvenennee 121 0.46 0.86 2 3 0.46 I i
0.00 = INEQUALITY 1.00= EQUALITY 150
Health and Survival 97 0969 0.955 Female-to-male ratio
Sex ratio at birth (female/male) ........cccoeeveeerirverrennne 1 0.94 0.92 — — 0.97 I
Healthy life eXpectancy......onreneenseerneennnes 103 1.03 1.04 40 39 1.03 —
0.00 = INEQUALITY 1.00= EQUALITY 150
Political Empowerment 84 0100 0.179 Female-to-male ratio
WOMEN iN PariameNnt...........eeeereeeeesseeeeseseeesessssesssssen 81 016 022 14 86 0.6 mmm '
Women in ministerial positions.................. .61 0.20 0.18 17 83 0.20 mm i
Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing

Births attended by skilled health staff (%) ......ccooccooeeonmieoreeennrineeens
Contraceptive prevalence, married women (%)..
Infant mortality rate (per 1,000 live births).......ccooooeeenereonneinnrinnnenns
Length of maternity [€aVe ......ccvrveeeenereeeereseeesssseseniens
Maternity leave benefits (% of wages paid) .......ccccoueenmernnrernnens
Provider of maternity CoOVerage .......cveeneererreersseseeesennenens
Maternal mortality ratio (per 100,000 live births).........cc.ccccoevernneen.
Adolescent fertility rate (births per 1,000 women aged 15-19) ...146

Education and Training

Female teachers, primary education (%).......ccoccereeeermeeenmeeeneeenseeennae 50
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 45
Female teachers, tertiary education (%) ........cecneeermeeenneeeneeenneeennae —

Employment and Earnings

Female adult unemployment rate (%).......ccooceeeenmeeeneeerreeeereeesseeeennes "
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1abour fOrCe)... ..t eeeeeeeen 22
Ability of women to rise to positions
of enterprise leadership™ ... 5.13

Basic Rights and Social Institutions**

Paternal versus maternal authority ..1.00
Female genital MUtilation.........cc.ceereereeneennenneeeseseees s 0.00
POIYGAMY ettt ssessnsnns 1.00
Existence of legislation punishing acts

of violence againSt WOMEN ........c.couereeenrenrereressreeessnsssseeesessnenns 0.75

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)
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/ambia 2006—

2010

Rank Score (0.000 = inequality, 1.000 = equality)
Gender Gap Index 2010 (out of 134 countries) 106  0.629
_ 1.0 Ty ———=== === o-———= = -o- Education

Gender Gap Index 2009 (out of 134 countries) 107 0.631 P DO D DO < | -o- Health
Gender Gap Index 2008 (out of 130 countries) 106 0.620 06 —=— Economics

- —— Politi
Gender Gap Index 2007 (out of 128 countries) 101 0.629 04 —
Gender Gap Index 2006 (out of 115 countries) 85 0636

0.0

Gender Gap Subindexes

2006 2007 2008 2009 2010

Economic Participation and Opportunity

Labour force participation

Year Female Male  Female-to-male ratio

2010.. 79 076 .

2009 .. 81 0.75 e——
2008 .. 92 0.74

2007 .. 92 0.75

2006 ... 91 0.73

o
N
S
=~
S
@
S
©
S

Wage equality for similar work
Year

Estimated earned income (PPP USS$)

Year Female Male  Female-to-male ratio
1,740 056 = ’
1,650 054 *®
1,319 055 *®
1,216 055 "
1,130 056 "
0 10,000 20,000 30,000

Legislators, senior officials, and managers

Year Female Male  Female-to-male ratio
81 023 m—
81 0.23 .
94 0.06 =
94 0.06
94 0.06 W=
0 20 40 60 80
Professional and technical workers
Year Female Male  Female-to-male ratio
2010 ..o, 31 69 0.46 IEE—
2009 ... 31 69 0.45
2008.....cccieienn 32 68 0.47 I
2007 .o 32 68 0.47
2006 ......ccceenenn 32 68 0.47 N
0 20 40 60 80

Educational Attainment

Literacy rate

Year Female Male  Female-to-male ratio

2010 .., 61 81  0.76 ——————
2009 ... 60 76 0.78 e—
2008 60 76 (.78 e——
2007 oo 60 76 (.78 ———
2006 ......ccccenenn 60 76 0.78 ——

Educational Attainment (Cont’d.)

Enrolment in primary education

Year Female Male  Female-to-male ratio
2010. 95  1.01 .
2009. 94  1.01

2008. 90 1.08

2007 . 89 1.00

2006 80 1.00

100

o
N
o
N
S

Enrolment in secondary education

Year Female Male  Female-to-male ratio
39 47  0.82 ‘—
.38 44 .87 (—
.25 31 0.80 ==——=
.23 29 0.80 =——
.21 27 (.78 ‘—

~
o

20 40

Enrolment in tertiary education

Year Female Male  Female-to-male ratio
3 046 =
3 046 °*
— 046
— 046
3 046 °
40,000 0 20 40
Political Empowerment
Women in parliament
Year Female Male  Female-to-male ratio
2010 v, 14 86 0.16 mmmm
2009 ... 15 85 (.18
2008......ccceenenn 15 85 (.18
100 2007 oo 15 85 (.17 .
2006 .......ccocenen. 15 85 (.17 mmm
0 20 40
Women in ministerial positions
Year Female Male  Female-to-male ratio
2010 o, 17 83 020 .
2009 ... 17 83 0.20 =
2008......cceenenn 17 83 0.20 =
100 2007 oo 25 75 033 m—
2006 .......ccccenenn 25 75 0.33
0 20 40
Years with female head of state
Year Female Male  Female-to-male ratio
2010 . 0 50 0.00 ’
2009 ... 0 50 0.00
2008 ..o 0 50 0.00
2007 oo 0 50 0.00
2006 ... 0 50 0.00
100

o
o

20

60 80 100

60 80 100

60 80 100

60 80 100

60 80 100

30 40 50

Note: Blue bars indicate female values and white bars indicate male values.
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/imbabwe 2010

Gender Gap Index 2010 92 0.657
(out of 134 (0.00 = inequality, Economy = country score
] countries) 1.00 = equality) 1.00 = sample average
Key Indicators 0.80 ; i
. - 0.00 = inequality
Total population (MIllIONS) ... 12.46 g 1.00 = equality
Population growth (%) ... 0.1 0.40
GDP (USS DIllIONS)..cverrerercireeeesreeeteesees e sesseseas 5.62 020
GDP (PPP) PEI CAPItA.....cveecveceercrreeeeesseeesesses et sassssessessssesean 274 Health Education
Mean age of marriage for women (YEars).......ccceeuveveeurerveresresreeiennnns 21
Fertility rate (births per Woman) .........cccocueeeeveeeeieecerceeee s 3.40
Year women received right to Vote ........ccccoevevveecvescrssenennen, 1919, 1957
Overall population sex ratio (male/female)........cccocveveererverecrerinennen 0.94
Politics

Gender Gap Subindexes Rank  Score asvaeTapglqi Female Male Frﬁg?slfe;:i%
Economic Participation and Opportunity 67 0.640 0.590 Female-to-male ratio
Labour force participation .......c..coceeveereererreeererenens 54 0.81 0.69 61 75 0.81 I i
Wage equality for similar work (survey) ................. 28 0.74 0.65 — — 0.74 I i
Estimated earned income (PPP US9)........ — — 0.53 — — — ;
Legislators, senior officials, and managers............ 94 0.18 0.27 15 85 0.18 . i
Professional and technical Workers ...........cc.cocueune. 89 0.67 0.64 40 60 0.67 I i

0.00 = INEQUALITY 1.00= EQUALITY 150
Educational Attainment 105 0933 0929 Female-to-male ratio
LItErACY AR covooooeeoeeeeeeeeeeeeeeeeessssssssssssssenssnsseeeeess 87 094 086 89 94 09 D
Enrolment in primary education.........ccocveeevevcenerneenne 1 1.00 0.98 91 89 101 I
Enrolment in secondary education ............ccoceeen. 103 0.96 0.92 37 39 0.96 I i
Enrolment in tertiary education .......ccccoccvcvvenennee m 0.62 0.86 3 5 0.62 I i

0.00 = INEQUALITY 1.00= EQUALITY 150
Health and Survival 128 0.946 0.955 Female-to-male ratio
Sex ratio at birth (female/male) ........cccoeeveeerirverrennne 1 0.94 0.92 — — 0.97 I
Healthy life expectancy........vveeeenereercernnnnes 134 0.95 1.04 38 40 0.95 I i

0.00 = INEQUALITY 1.00= EQUALITY 150
Political Empowerment 76 0111 0.179 Female-to-male ratio
WOMen in Pariament............cooeeeeesseeeesssseessesssesssesn 77 018 022 15 85 0.18 '
Women in ministerial positions.................. .55 0.23 0.18 19 81 0.23 . i
Years with female head of state (last 50)................ 44 0.00 0.15 0 50 0.00 i

Additional Data

0.00 = INEQUALITY 1.00 = EQUALITY 150

Maternity and Childbearing

Births attended by skilled health staff (%) ......ccooccooeeonrieoreeennrireens
Contraceptive prevalence, married women (%)..
Infant mortality rate (per 1,000 live births).......ccooooeenrrenneennrinnnenns
Length of maternity [€aVe ......ccceevreeernrerereenereeessese e
Maternity leave benefits (% of wages paid) .......ccccoueenmernnrernnens
Provider of maternity CoOVerage .......cveeneererreersseseeesennenens
Maternal mortality ratio (per 100,000 live births).........cc.ccccoevernneen.
Adolescent fertility rate (births per 1,000 women aged 15-19) ...101

Education and Training

Female teachers, primary education (%).......ccoccereeeermeeenmeeeneeenseeennae 51
Female teachers, secondary education (%) .......ccoccoeeeenmeeenecenerenna. 40
Female teachers, tertiary education (%) ........cecneeermeeenneeeneeenneeennae —

Employment and Earnings

Female adult unemployment rate (%)........cooccreeereeeenmeeeneeesneeeneseennees 4
Male adult unemployment rate (%)
Women in non-agricultural paid labour

(% of total 1abour fOrCe)... ..t eeeeeeeen 22
Ability of women to rise to positions
of enterprise leadership™ ... 4.81

Basic Rights and Social Institutions**

Paternal versus maternal authority ..0.50
Female genital MUtilation.........cc.ceereereeneennenneeeseseees s 0.05
POIYGAMY ettt ssessnsnns 1.00
Existence of legislation punishing acts

of violence againSt WOMEN ........c.couereeenrenrereressreeessnsssseeesessnenns 0.67

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score)
**Data on a 0-to-1 scale (1 = worst score, 0 = best score)
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/imbabwe 20062010

Rank Score (0.000 = inequality, 1.000 = equality)
Gender Gap Index 2010 (out of 134 countries) 92  0.657
R 1.0 -o- Education
Gender Gap Index 2009 (out of 134 countries) 95 0.652 0 N Rl TEET T I
Gender Gap Index 2008 (out of 130 countries) 92 0.649 —— Economics
: 06 ——— —— Politics
Gender Gap Index 2007 (out of 128 countries) 88 0.646 04
Gender Gap Index 2006 (out of 115 countries) 76 0646
0.0
. 2006 2007 2008 2009 2010
Gender Gap Subindexes
Economic Participation and Opportunity Educational Attainment (Cont'd.)
Labour force participation Enrolment in primary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
2010.. .61 75 0.81 2010. .91 89 1.01 '
2009 .. .61 81  0.76 ————————— 2009. .88 87 1.01
2008 .. .65 86 0.75 2008. .88 87 1.01
2007 .. .65 85 0.76 2007 . .82 81 1.01
2006 ... 64 84 0.76 2006........ccceeenn 82 81 1.01
0 20 40 60 80 100 0 20 40 60 80 100
Wage equality for similar work Enrolment in secondary education
Year Year Female Male  Female-to-male ratio
2070 e 5.19 39 096 —
2009. 38 0.96 ‘—
2008. 38 0.6 ‘——
2007. 35 (.93 ‘e—
2006. 36 (.97 e—
1 2 3 4 5 6 7 0 20 40 60 80 100
Estimated earned income (PPP USS$) Enrolment in tertiary education
Year Female Male  Female-to-male ratio Year Female Male  Female-to-male ratio
20710.iii — - — ’ 5 062 =
2009 — — — 4 063 =
2008............ 1,499 2,585 058 ™= 4 063 =
2007 .. 1,627 2,613 058 = — 063
2006 ............ 1,751 3,042 058 = 5 063 =
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Note: Blue bars indicate female values and white bars indicate male values.
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www.booz.com

The world's largest beverage company. Along with Coca-Cola, recognized as the world's most
valuable brand, the Company markets four of the world's top five soft drink brands, including Diet
Coke, Fanta and Sprite, and a wide range of other beverages, including diet and light soft drinks,
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Young makes a difference by helping its people, its clients and its wider communities achieve their
potential.

www.ey.com
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global partnerships with several leading Fortune 1000 firms, including leading IT and technology firms.
www.hcl.in
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eight decades, the firm’s primary objective has remained constant: to serve as an organization’s

most trusted external adviser on critical issues facing senior management. With consultants deployed
from more than 90 offices in more than 40 countries, McKinsey advises companies on strategic,
operational, organizational and technological issues. The firm has extensive experience in all major
industry sectors and primary functional areas as well as in-depth expertise in high-priority areas for
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The Olayan Group is a private, multinational enterprise made up of more than 50 companies and
affiliated businesses. Founded in 1947 by Suliman S. Olayan, the Group has spent more than 60
years building its reputation on a bedrock of dedication, integrity, teamwork, continual improvement
and growth. In Saudi Arabia, where the Group originated, Olayan engages in product distribution,
manufacturing, services and investment, often alongside leading multinational and regional partners.
Internationally, the Group invests in public and private equities, including real estate, and in other
asset classes. Olayan's mission is straightforward: to be a leading diversified Saudi enterprise, a major
global investor and the company of choice for its partners, customers and employees.
www.olayangroup.com

The Renault-Nissan Alliance, created in 1999, is a unique partnership of five brands that sold more
than six million units and achieved a 9.8% global share in 2009. The Alliance employs 350,000
employees and is active in 190 markets. Renault and Nissan are run as separate companies but united
through cross-shareholding, a shared focus on results-driven synergies, cross-cultural management
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